
 
CALIFORNIA DEPARTMENT OF VETERANS AFFAIRS 

Veterans Home of California, Yountville 
 
Located in the heart of scenic Napa Valley, the Veterans Home of California, Yountville is a community of and for veterans.  
Some 1,100 veterans (both men and women) live at the home.  Founded in 1884, the Veterans Home of California, Yountville 
is the largest veterans’ home in the United States.  It provides residential accommodations and a wealth of recreational, 
social, and therapeutic activities for independent living.   
 
To qualify for job openings, you must have State list eligibility, or reinstatement/transfer.  To obtain State list eligibility, please 
visit the State Personnel Board website at www.spb.ca.gov  
 

Supervising Registered Nurse (8161) 
Full-Time, Permanent – Continuous Filing 

$5060.00- $6551.00 
Plus $800.00 per month for Recruitment & Retention Bonus 

 (Includes a compensation benefits package) 
NOTE:  Hiring for this vacancy is contingent upon obtaining all approvals prior to making a commitment 
 
Description: 
 
The predominant duties for this position include, but are not limited to: 
 

 Schedules and coordinates multi-disciplinary team meetings on a weekly basis to ensure updating and review of 
every patient care plan on a quarterly basis.  Participates in continuing education programs to maintain and upgrade 
nursing knowledge and management skills.  Attends all scheduled Nursing Administration meetings and transmits 
information from these meetings to ward personnel.  Demonstrates willingness to serve on professional committees 
and contributes in a meaningful way to such.  Conducts regular monthly meetings with staff members on all shifts to 
communicate pertinent information on a timely basis.  Submits and utilizes information obtained from staff in these 
meetings. 

 Works PM or Night Shift as necessary to determine problems on a 24 hour basis.  Makes rounds with physician and 
charge nurse at regular intervals to review treatment program.  Acts as coordinator and evaluator of patient care on 
assigned units to ensure 24-hour continuity of patient care, utilizing the patient care plan and multi-disciplinary staff 
meetings as a tool.  Serves as resource person for assigned clinical area.  Serves as resource to staff on the use of 
the automated hospital information system.  Demonstrates initiative in identifying and defining recurring nursing 
problems and assists staff in the process of solution of these problems.  Serves as resource person in keeping unit 
personnel informed of changes in policy and procedures.  Serves as resource to personnel for knowledge of Federal, 
State and JCAH requirements.  Utilizes human relations skills in promoting an environment in which the health team 
can work cooperatively.  Is sensitive to those aspects of human behavior which affects the equilibrium of the working 
environment and initiates appropriate behavior to effect change. 

 Plans staffing patterns and assigns staff to meet patient needs on a 24 hour, 7-day week basis.  Responsible for 
supervising and evaluating the performance of licensed personnel on units and sees that appropriate shift lead 
evaluates and supervises staff under her/him according to line of command.  This includes corrective action and 
counseling as necessary.  Conducts regular monthly meetings with staff members on all shifts to communicate 
pertinent information on a timely basis.  Submits and utilizes information obtained from staff in these meetings.  
Refers employee with personal problems to available resources. 

 Audits minimum of four charts per month to ensure compliance with regulations and measure quality of patient care.  
Submits results of these audits to the Nursing Office.  Takes necessary action to correct these deficiencies.  Is 
responsible for assuring that staff are maintaining accurate and current written documentation of patient care 
including direct audits as necessary for record completeness and accuracy.  Assists infection control nurse in 
monitoring and reporting. 

 Conduct health teaching as necessary for patients and families or arranges for staff to do as such.  Monitors and 
reviews patient care plans on a regular basis to ensure that nursing personnel and other disciplines, as appropriate, 
are updating and utilizing patient care plans.  Assists staff in identifying rehabilitative potential of individual patients 
and plans care aimed at attaining and maintaining optimum level of function.  Advocates for the patient as an 
individual with specific physical, psychosocial, religious and cultural needs for total health.  Works closely with the 
charge nurse and ward physician to establish a ward team concept aimed at providing optimum patient care. 

 Collaborates with Nursing Education Department to develop and present in-service education programs for all staff 
and encourages staff participation.  Assist instructors from various colleges in clinical placement of students on units.  
Responsible directly and/or indirectly for orientation of new personnel.  Insists that safety precautions and regulations 
for patients and staff be observed at all times.  Familiarizes staff with optimum standards of patients care and 
stimulates a positive attitude toward these standards. 

 Ensures for adequate provision of equipment and supplies available for maintaining the unit. 
 Works Overtime. 
 Other duties as related. 

 
Desirable qualifications: 
Strong communication and customer service skills     
Good work ethic 
Ability to work all shifts (some weekends may be required) 
Experience working with Microsoft Office (Word, Excel and Outlook) 
 
Benefits Package   
Benefit packages vary; please visit the www.spb.ca.gov website for benefit package information 
 

http://www.spb.ca.gov/
http://www.spb.ca.gov/


 
 
 
Who may apply: 
Applications will be accepted from individuals with permanent State Service in the class of Supervising Registered Nurse or 
working in a class eligible for lateral transfer, reinstatement or list eligibility to this class.  Priority consideration will be given to 
candidates on the SROA list.  Applications will be subject to screening and only the most qualified will be interviewed. 
 
To Apply: 
Visit our website at www.cdva.ca.gov or the State Personnel Board www.spb.ca.gov  to download the application.  Submit 
your completed State Application (Std. 678), Copy of valid California RN License and resume to:  Veterans Home of CA, 
Yountville; Human Resources – Testing Unit; 110 California Drive; Yountville, CA 94599-1414 
 
Testing for State Eligibility: 
Visit our website at www.cdva.ca.gov OR www.spb.ca.gov  for test dates and locations. 
 
Questions:   
If you have any questions or to request information concerning this posting, or need assistance in the application process, 
please contact our Human Resources Department in Yountville at Voice: (707) 944-4550, TDD: (707) 944-4560.   
 
 
 
 
 
 
           Released September 16, 2008 

http://www.cdva.ca.gov/
http://www.spb.ca.gov/
http://www.cdva.ca.gov/
http://www.spb.ca.gov/

	NOTE:  Hiring for this vacancy is contingent upon obtaining all approvals prior to making a commitment

